CHC50113 Diploma

Early Childhood Education &
Care
This qualification reflects the role of early childhood educators who are responsible for designing and
implementing curriculum in early childhood education and care services. In doing so they work to
implement an approved learning framework within the requirements of the Education and Care Services
National Regulations and the National Quality Standard. They may have responsibility for supervision of
volunteers or other staff.

Fees

This qualification is part of the Lower fees, local skills initiative where you’ll pay only half of the
standard course fees until 31 December 2021 (excluding school students). The “annual fees cap”
means that full-fee paying students will only pay a maximum of $1,200 and concession-fee paying
students or those aged 15-24 years will only pay up to $400 . Please see below an approximate
estimate of what you will pay on enrolment.
Existing worker fee: $7,860 traineeship per year
Full fee: $1,200 for eligible students
Concession fee: $400 for eligible students
Text book: $104.95 (additional cost)

*The Student tuition fees are indicative only and are subject to change given individual circumstances at enrolment.
Additional fees may apply such as Student service and resource fees.
WHERE: South West & Peel regions

DURATION: Determined by
Apprenticeship Office and employer

DELIVERY SCHEDULE: Ongoing

jsw.org.au
RTO Code 0305

TRAINEESHIPS
CORE UNITS
CHCDIV002
CHCECE001
CHCECE002
CHCECE003
CHCECE004
CHCECE005
CHCECE007
CHCECE009
CHCECE016
CHCECE017
CHCECE018
CHCECE019
CHCECE020
CHCECE021
CHCECE022
CHCECE023
CHCECE024
CHCECE025
CHCECE026
CHCLEG001
CHCPRT001
HLTAID004
HLTWHS003
CHCPRP003
CHCMGT003
CHCPOL003
CHCPOL002
BSBMGT605

Promote Aboriginal and/or Torres Strait Islander cultural safety
Develop cultural competence
Ensure the health and safety of children
Provide care for children
Promote and provide healthy food and drinks
Provide care for babies and toddlers
Develop positive and respectful relationships with children
Use an approved learning framework to guide practice
Establish and maintain a safe and healthy environment for children
Foster the holistic development and wellbeing of the child in early childhood
Nurture creativity in children		
Facilitate compliance in an education and care services
Establish and implement plans for developing cooperative behaviour
Implement strategies for the inclusion of all children
Promote children’s agency
Analyse information to inform learning
Design and implement the curriculum to foster children’s learning and development
Embed sustainable practices in service operations
Work in partnership with families to provide appropriate education and care for children
Work legally and ethically
Identify and respond to children and young people at risk
Provide an emergency first aid response in an education and care setting
Maintain work health and safety
Reflect on and improve own professional practice
Lead the work team
Research and apply evidence to practice
Develop and implement policy
Provide leadership across the organisation

Traineeships

Traineeships are an excellent way to combine training with work, enabling you to have a job while
you complete training towards a nationally recognised qualification. They are available to anyone of
working age. You can do a traineeship if you are a school-leaver, re-entering the workforce or as an
adult or mature-aged person wishing to change careers. You can even begin your traineeship while
you’re still at school.

Employer Benefits

You can transform your business by employing a trainee – because skilled staff are the drivers of
performance.
• Ability to mentor and develop loyal and motivated workers.
• It is also an investment in your business, your community and your industry to ensure you are
ready to take advantage of whatever the future market place has to offer.
• The Government encourages employers by helping make it an affordable option to invest in skills
for the future of your industry and business through employment of a trainees and for upskilling
existing staff.
• Your community also benefits. Employing locals keeps money circulating in the community and
underpins a vibrant, healthy regional economy.
• Australian Government initiatives currently being offered to help you keep your business, and your
community, prosperous may include financial incentives.
For further information go to: http://www.dtwd.wa.gov.au/apprenticeship-office

RTO Benefits

JSW Training and Community Services will provide:
• Highly skilled and industry relevant Trainers and Assessors.
• Flexible training, tailored to your business by a local provider.
• Trainers and Assessors who are dedicated to achieving excellent student outcomes.

